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FIRST DEBARMENT 
CONTRACT WORK SOUGHT 


WASHINGTON -- A ban or irst time stands to lose its federal contracts for 


failing to comply with the government's equal employment opportunity requirements, 


Labor Secretary Ray Marshall announced. 


aint has been filed against the National Bank of Commerce of San Antonio, 
Tex.,by the Labor Department, seeking debarment of the bank from present and future 
government contracts for refusing to abide by federal regulations. 
This action marks a major step toward strengthened enforcement of this 
department's equal employment opportunity programs," Marshall said. "I have 
continued to emphasize the importance of contract compliance and have pledged strong 


enforcement action against contractors refusing to comply with their lawful 


the National Bank of Commerce would be the first bank to lose 
Treasury Department contracts for issuing and paying U.S. Savings Bonds and Notes 
and for servin 2 federal! depository. 
tive Order 11246 prohibits federal contractors and subcontractors from 
mination based on race, color, sex, religion, or national origin. 
red by the Department's Office of Federal Contract Compliance Programs 
Standards Administration. 
paying agent of savings bonds and notes and as a federal 
Bank of Commerce 1 ub. the executive order and 


mplement an affirmative action program, including goals 


-more- 
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and timetables for hiring and promoting minorities and women. During 1976, the 
bank served as a federal depository for over $139 million. 

The administrative complaint we issued on behalf of the Treasury Department 
against the National Bank of Commerce signals the determination of this administration 
te enforce vigorously the equal employment opportunity requirements in federal 


contract work, 


Marshall pointed out. "We do not intend to allow this bank or 
any other federal contractor to circumvent or ignore its obligations. Companies 
which choose to do so will forfeit the benefit of doing business with the federal 
covernment.' 7 
The bank has 20 days to respond to the administrative complaint, which initiates 
enforcement proceedings, and to request a hearing before an administrative law 
udge. Should it fail to respond, it could face immediate debarment from government 
ntract work. 
This case arose when the Treasury Department, which has enforcement responsibility 
for the banking industry under the executive order, found during a compliance review 
hat tne National Bank of Commerce had not developed an acceptable written affirmative 
ion program. Specifically, the bank refused to set goals and timetables for hiring 
omoting minorities and women, had not made plans to correct underutilization of 


yroups in the bank, and had not considered remedial measures for any past 


yment discrimination. 


ng the allegations, the bank contended that the written affirmative action 
a violation of federa! civil rights laws and constitutes reverse 


been r rt determination of employment dis 


4 


executive order 
: . 
als and timetab: 


iready been uphe 








Week of June 6, 1977 


VOCATIONAL EXPLORATION PROGRAMM 
FOR YOUTH REFUNDED, EXPANDED 





WASHINGTON -- The pilot Vocational Exploration Program that provided jobs for 
youths last summer has been refunded for $5 million and expanded to 5,000 for this 
summer, Assistant Secretary of Labor Ernest G. Green announced. 

Conducted by the National Alliance of Businessmen (NAB) and the AFL-CIO's Human 
Resources Development Institute (HRDI), VEP operated last year in 18 cities, serving 
235 youths. 

This year the program will operate in 50 cities, serving about 90 youth in each. 

VEP is designed to acquaint participants with the actual conditions of a job and 
the training required for it. The program gives young people enough information to 
make good career decisions based on their interests. 

HRDI and NAB will subcontract with private businesses, labor organizations, 
non-profit associations, and business organizaticrs to provide the career opportunitie 
for program participants. 


The program was refunded under Title III of the Comprehensive Employment and 


Training Act (CETA). CETA is administered by tie department's Employment and 


\ 
j 


Trainina Administration (ETA 


Cities where the program will operate are: 
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Akron, Ohio 
Allentown, Pa. 
Atlanta, Ga. 
Baltimore, Md. 
Birmingham, Ala. 
Buffalo, N.Y. 


Central Costa County, Calif. 


Chicago, I11. 
Cincinnati, Ohio 
Cleveland, Ohio 
Columbus, Ohio 
Denver, Colo. 
Detroit, Mich. 
East Chicago/Gary, Ind. 
Forth Worth, Tex. 
Gulfport, La. 
Harrisburg, Pa. 
Hartford, Conn. 
Houston, Tex. 
Indianapolis, Ind. 
Kansas City, Mo. 
Lansing, Mich. 
Little Rock, Ark. 
Los Angeles, Calif. 
Louisville, Ky. 
Memphis, Tenn. 
Miami, Fla. 
Milwaukee, Wisc. 


Minneapolis/St. Paul, Minn. 
Montana 

Nashville, Tenn. 

New Orleans, La. 

New York City, N.Y. 
Norfolk, Va. 

Oakland, Calif. 
Oklahoma City, Okla. 
Omaha, Neb. 
Pascagoula, Miss. 
Philadelphia, Pa. 
Pittsburgh, Pa. 
Portland, Ore. 

San Antonio, Tex. 

San Diego, Calif. 

San Francisco, Calif. 
San Juan, P.R. 
Seattle, Wash. 

St. Louis, Mo. 
Syracuse, N.Y. 
Tampa/St. Petersburg, Fla. 
Toledo, Ohio 

Trenton, N.J. 
Washington, D.C. 
Bridgeport, Conn. 
Binghamton, N.Y. 
Boston, Mass 
Providence, R.I. 


Each city will have an initial credit of about $50,000 to start up the program. 


As programs develop in each community the number of youths and the funding will 


fluctuate depending on the character of the program. 
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shortage of trained workers 
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between four-month periods 


hospitals, nursing homes and other 
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VELA NOMINATED BY PRESIDENT CA 
TO KEY LABOR DEPARTMENT POSITI 


ON 





WASHINGTON -- President Carter has nominated Xavier M. 


as administrator of the U.S. Labor Department's Nage and 


1€ uur 


As administrator, Vela will oversee the department's responsibilities under 


a 


number of federal wage and hour laws which protoct more than 56 million workers, 


including youth, older workers, and urban as well as farm workers. 


> 


Vela, a 39-year old native of Albuquerque, N.M., was previously with the National 


Council of La Raza as an advisor on housing and with the Labor Council for Latin 
American Advancement. 

From June 1975 to June 1976, he was an instructor 

Public School system after receiving his elementary teaching credential fro! 

Iniversity of Maryland. 

Vela was with the U.S. 
from November 1969 to July : lé 2 was chief, 
Operations Division, Office of Housing, where he supervised financial, 

fs assiqned to programs 


previously been a regional hot 


assigned primarily 
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Docket Officer, Docket No. H-059, Room $6212, U.S. Department of Labor, 3rd Street 
and Constitution Ave., N.W., Washington, D.C. 20210. 

The informal hearing is scheduled to begin at 9:30 a.m., July 19, 1977, in the 
Department of Labor Auditorium, New Department of Labor Building, 3rd Street and 
Constitution Avenue, N.W., Washington, D.C. 20210. All persons desiring to 
participate in the hearing must file in quadruplicate a notice of intention to appear 
postmarked on or before June 27, 1977, with the OSHA Division of Consumer Affairs, 
Docket, No. H-059, Room N3635, U.S. Department of Labor, 3rd Street and Constitution 
Avenue, N.W., Washington, D.C. 20210. The notices of intention to appear must contain 
the following information: 

names, addresses, and telephone numbers of persons to appear; 
capacity in which they will appear; 
approximate amount of time requested for presentations; 
specific issues that will be .addressed; 
detailed statement of the position that will be taken on issue addressed; and 
whether documentary evidence will be submitted and if so, a brief summary 
of that evidence. 

Finally, any party requesting more than 15 minutes for a presentation at the 
hearing, or who will submit documentary evidence, must provide in quadruplicate the 
complete text of the testimony, including any documentary evidence to be presented, 


to the OSHA Division of Consumer Affairs. This material will be available for 


inspection and copying at the OSHA Technical Data Center. The material must be 


received by July 11, 1977. 











Week of June 6, 1977 


SUBSCRIPTION PRICES REDUCED 
FOR 2 BLS PUBLICATIONS —_—_>- 


WASHINGTON -- Price reductions for two monthly government periodicals were announced 
by the U.S. Labor Department's Bureau of Labor Statistics, effective June 1, 1977: 
--Monthly Labor Review, the department's prize-winning professional journal, will 
cost $16 per year, $4 less than the current price; Single copy now $1.40; and 
_ --Employment and Earnings, the department's comprehensive monthly data book, will 
be priced at $18 per year, a drop of $6 from the current price; singie copy $1.50. 

The lower prices are the result of revisions in the pricing formula used by the 
Government Printing Office, the Congressional agency wh:ch is responsible for printing 
and distributing most Federal Government publications. The new formula is designed 
to relate prices more closely to costs. 


Earlier price reductions for both the Monthly Labor Review and Employment and 


Earnings followed changes in postal classifications initiated by the Bureau of Labor 


Statistics. 

The reduced subscription rates apply to new and renewal subscriptions beginning 
June 1. For subscriptions mailed outside of the United States, 25 percent should be 
added to domestic subscription rates. 

The Monthly Labor Review may be ordered from Monthly Labor Review, Box 3 

20646. 
Employment and Earnings may be ordered from Superintendent of Documents, U. 
ig Office, Washington, D.C 


checks should be made out to the Superintendent of Documents. 











THE CONSUMER PRICE INDEX--APRIL 1977 


WASHINGTON -- The Consumer Price Index rose 0.8 percent in April before seasonal 
adjustment to 179.6 (1967=100), the U.S. Department of Labor's Bureau of Labor 
Statistics reported. The April CPI was 6.8 percent higher than in April 1976. 

On a seasonally adjusted basis, the CPI also rose 0.8 percent in April. This 
compares with increases of 0.6 percent in March, 1.0 percent in February, and 0.8 
percent in January. 

In April, food prices rose 1.5 percent, more than twice as much as in March. 

The increases of 0.4 percent for commodities other than food and 0.8 percent for services 
were the same as in March. 

Excluding food and energy items, the CPI rese 0.6 percent in April, about the 
same as in February and March and less than in January. 

Prices of food purchased in grocery stores rose 1.6 percent and prices of 
restaurant meals and snacks away from home increased 1.1 percent in April, continuing 
to move up rapidly as they have since the start of this year. 


Fresh vegetable prices rose in April, follcwing a decline in March and a very 


sharpy advance in February. Beef prices also turned up in April after declining for 


2 months. 

The upsurge in coffee prices continued. In addition, prices for pork, cereal 
and bakery products, sugar and sweets, and fats and oil products increased more in 
April than in March. Prices for eggs and fresh fruits, however, declined after 
seasonal adjustment. 

The index for commodities other than food rose 0.4 percent in April after seasonal 
adjustment, the same as in March; these increases compare with a rise of 0.7 percent in 
both February and January. 

In April, the new car index declined 0.1] percent. The indexes for used cars and 
fuel oi] and coal rose 0.4 percent and 0.9 percent, respectively, after seasonal 
adjustment, considerably smaller increases than in recent months. 


(more) 
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Apparel prices were relatively stable--increasing 0.1 percent in April, 
following a decline of 0.1 percent in March. Gasoline and motor oi] prices, however, 
rose 0.6 percent in April, somewhat more than in March, and price increases for houses, 
furniture, and floor coverings were larger than in recent months. 

The services index rose 0.8 percent in April, about the same as the average 


monthly increase in the first 3 months of this year. The index for transportation services 


rose 1.0 percent in April, somewhat more than in recent months, reflecting large 


increases in auto insurance charges. The index for medical care services rose 0.9 
percent in April, compared with monthly increases of 0.7 to 0.8 percent in the 

preceding 4 months. The increase of 0.7 percent for rent in April was more than in 
March or February, while the increase of 0.9 percent in the index for household services 


other than rent in April was about the same as in March. 











Week of June 6, 1977 
REAL EARNINGS IN APRIL 1977 


WASHINGTON -- Real spendable earnings decreased 0.1 percent from the March 
level, seasonally adjusted, the U.S. Labor Department's Bureau of Labor Statistics reported. 
This decrease was due to a 0.1 percent increase in the average tax effect. 
Over the year, real s e earnings decreased 0.1 percent as an increase in 
the tax effect more than offset a 1.0 percent increase in real gross average weekly earnings. 
Real spendable earnings are calculated by taking the average weekly pay of all 
production or nonsupervisory jobs in the private nonfarm sector of the American 
economy reduced by Social Security and federal income tax rates applicable to a 
married worker with three dependents who earned the average amount. 
The figures are preliminary and cover full-time and part-time workers. 
Real gross average weekly earnings were unchanged from March to April after 
allowance for the usual seasonal variation. A 0.8 percent increase in average hourly 
earnings matched a 0.8 percent increase in the Consumer Price Index, and average 
weekly hours were unchanged. 


Over the year, real average weekly earnings were up 1.0 percent. Average weekly 


hours increased 0.3 percent and average hourly earnings increased 7.5 percent, 


counteracting a 6.8 percent rise in the Consumer Price Index. (Before average weekly 


earnings were $184.53 in April, compared with $171.12 a year earlier. 
The Hourly Earnings Index in lar constant purchasing power decreased 0.: 
percent from March. Compared with a year ago, the index was up 0.2 percent. The 


index excludes the effects of overtime in manufacturing and of interindustry shifts, 


such as the shift of workers between high-wage and low-wage industries. 








Week of June 6, 1977 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 





According to the U.S. Labor Department, 1,137,600 handicapped individuals looked 
to the United States Employment Service for assistance in finding jobs during the 
1976 fiscal year. Data represented a 15-month period that included the transition 


quarter ending Sept. 30, 1976. 


According to the U.S. Employment Service of the U.S. Labor Department, slightly 


more than 161,000 individuals with mental or physical impairments received counseling 


to help them find employment during the 1976 fiscal year, and almost 51,600 were given 


special tests designed to help ES staff determine the types of jobs 1n which they could 


excel. 
2 @ 


Almost 96,000 handicapped persons received supportive services, including 
referrals for remedial heaith services, remedial education, vocational rehabilitation, 
and child care during the 1976 fiscal year, acccrcing to the U.S. Department of Labor. 

k * * 

More than 403,100 handicapped veterans submitted or renewed their applications 

for work during the 1976 fiscal year, the U.S. Cenartment of Labor reported. Of 


these, 55,800 were counseled and 86,700 were placed in jobs. 


x*«*e* 
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